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DALLAS--(BUSINESS WIRE)-- Nearly 90% of healthcare facilities used locum tenens physicians and/or advanced practice professionals to fill gaps in
their staffs last year, according to a new survey from AMN Healthcare, the nation’s leader in total healthcare talent solutions.

The company’s 2022 Survey of Locum Tenens Staffing Trends indicates that 88% of hospitals, medical groups, and other healthcare facilities used
locum tenens physicians, nurse practitioners (NPs), and/or physician assistants (PAs) sometime in the prior 12 months, primarily to address staffing
shortages. The term “locum tenens,” Latin for “to take the place of,” refers to physicians and other advanced practice healthcare professionals who
take temporary work assignments which may last from one day to one year.

“A long-standing shortage of physicians, which has been exacerbated by COVID-19, has made locum tenens physicians an even more essential part
of delivering quality care at most hospitals in the United States,” said Jeff Decker, Division President of Locum Tenens at AMN Healthcare. “They are
part of an increasingly flexible healthcare workforce that can be mobile and able to deliver care when and where they are needed most.”

Seventy percent of those surveyed indicated they use locum tenens physicians and other providers to maintain services while they seek to fill
openings in their permanent staffs. Twenty-five percent use them to meet rising patient demand, while 13% use them to address provider burnout,
which has become more prevalent due to COVID-19.

COVID-19 Driving Use of Locum Tenens Providers

Anesthesia providers, including anesthesiologists and certified registered nurse anesthetists (CRNAs), were the most utilized type of locum tenens
healthcare professionals last year, the survey indicates. According to Decker, hospitals, medical groups, and other facilities need more anesthesia
providers as procedures requiring anesthesia have rebounded from COVID-19 related lows. Hospitalists, a type of physician specializing in hospital
inpatient care, were the second most utilized type of locum tenens provider, due to the large volume of hospital inpatient work created by COVID-19.
Psychiatrists were third on the list, as COVID-19 has increased the incidence of mental health problems nationwide and has highlighted the dearth of
behavioral health professionals that preceded the pandemic, according to Decker.

Health Facilities Taking Steps to Address Staffing Shortages

The survey asked hospital and medical group managers to indicate what their facilities are doing to address staffing shortages. The majority (54%)
said they are adding new incentives, such as signing bonuses, to their recruiting packages. An additional 49% are implementing new retention efforts,
including offering retention bonuses to providers. Forty-three percent are adding temporary staff while 35% are expanding telehealth services.

In addition, some facilities are cutting back on services in response to staffing shortages, a strategy that was common during the height of the
COVID-19 pandemic, when many healthcare facilities curtailed elective procedures and other services. Eighteen percent of those surveyed said their
facilities are reducing hours of service in some areas, 14% are canceling elective procedures, and 11% are eliminating some services lines and
programs.

“The fact that healthcare facilities continue to halt electives or reduce hours due to a lack of staff underscores the direct connection between staffing
shortages and patient access to care,” Decker said. “Additional provider training, the expansion of telemedicine, and reduced barriers to licensure will
be essential to addressing this longstanding healthcare challenge.”

AMN Healthcare’s 2022 Survey of Locum Tenens Staffing Trends (formerly conducted by Staff Care, a division of AMN Healthcare) is based on
responses from 202 hospital, medical group, and other healthcare facility managers. A copy of the survey report can be accessed at here.

About AMN Healthcare

AMN Healthcare is the leader and innovator in total talent solutions for healthcare organizations across the nation. The Company provides access to
the most comprehensive network of quality healthcare professionals through its innovative recruitment strategies and breadth of career opportunities.
With insights and expertise, AMN Healthcare helps providers optimize their workforce to successfully reduce complexity, increase efficiency and
improve patient outcomes. AMN total talent solutions include managed services programs, clinical and interim healthcare leaders, temporary staffing,
executive search solutions, vendor management systems, recruitment process outsourcing, predictive modeling, language interpretation services,
revenue cycle solutions, credentialing and other services. Clients include acute-care hospitals, community health centers and clinics, physician
practice groups, retail and urgent care centers, home health facilities, schools and many other healthcare settings. AMN Healthcare is committed to
fostering and maintaining a diverse team that reflects the communities we serve. Our commitment to the inclusion of many different backgrounds,
experiences and perspectives enables our innovation and leadership in the healthcare services industry. For more information about AMN Healthcare,
visit www.amnhealthcare.com.
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